| The Independents 


RE-ELECTED — Left to right are Installing Officer Gerald 
O’ Hara, Recording Secretary Luceen Wong, Trustee Jesse Tor- 
res, President Joseph V. Ariza, Vice President Jay McKeever, 
Trustee Cora Huerta, Secretary-Treasurer Alex Luscutoff, and 


Trustee Ralph Cavalieri. 


All incumbent offiers of Can- 
nery Workers Union Local 857 


in Sacramento have been re- 


elected to office by the member- 
ship. 

Secretary-Treasurer Alex 
Luscutoff and Recording Secre- 
tary Luceen Wong had no oppo- 
sition and the other officers were 
elected by more than a two to 
one margin. Ballots were 


Warehousemen 


counted with Federal Mediation 
and Conciliation Service Repre- 
sentative Bernard McMonigle as 
overseer and observer. 


Gerald O’Hara, Representat- 
ive of the California Teamsters 
Public Affairs Council, was the 
installing officer at the Local’s 
regular membership meeting 
last month. 


Teamster-ILWU pact 
gets 79% “yes” vote 


ILWU and Teamster ware- 
housemen ratified last month by 
a 79 percent vote a new contract 
which will provide up to $2.75 


in wage increases and cost of. 


living adjustments over the next 
three years, as well as important 


fringe benefit improvements. 
The agreement was 
negotiated by the ILWU-IBT 
Northern California Warehouse 
Council, representing two 
ILWU locals and seven Teams- 
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Violence on the roads; 
Fitz calls for regulation 


Violence broke out in the 
trucking industry late last month 
as a result of a nationwide work 
stoppage called by independent 
truckers. 

The main issues raised by the 
Independents in the dispute were 
high prices and scarcity of diesel 
fuel and gasoline, the 55-mile- 
per-hour speed limit, and weight 
and size restrictions for trucks on 
highways in many states. 

The protest strike appeared to 
be all but over after the Fourth of 
July holiday as Independent 
truckers went back on the roads 
across the country due princi- 
pally to a combination of loss of 
income and promises from the 
Carter Administration for reme- 
dial action by the government on 
their complaints. There were 
some statements from Indepen- 
dent trucker leaders that the 
stoppage would be resumed on 
September 15 if no results from 
Washington appeared. 


Going broke 


Among critics of the stoppage 
were Teamster Union leaders. 

‘‘Because of lack of regula- 
tion and union representation, 
the non-union independent 
truckers are going broke and are 
now trying to break the country 
with them,’’ Teamster General 
President Frank E. Fitzsimmons 
said during the strike. 

‘“This is an example of dereg- 
ulation, that’s all it is,’’ Vince 
Aloise, President of Teamsters 
Local 315, said. | 


About 20,000 of the country’s 
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estimated 100,000 independent 
truckers who own their own rigs 


are Teamster members who 


work under contract and who did 
not participate in the work stop- 


Snipers 


Snipers firing on trucks, in- 
cluding at least five separate in- 
cidents on Interstate Highway 5 
in California, were reported na- 
tionwide. One Teamster Union 
member, Robert C. Tate, was 
killed near Tuscumbia, Ala- 
bama, when he was struck by a 
bullet and subsequently bled to 


death. There were numerous re-- 


ports of fights, truck burnings, 


tire slashings, thrown rocks, and 
other acts of harassment and ter- 
ror. Truck operators often 
moved in convoys for protec- 
tion. In Levittown, Pennsyl- 


A first 


vania, an intersection blockade 
near a closed gasoline station by 
rigs of striking truckers triggered 
gasoline shortage riots over sev- 
eral days with some 75 persons 
injured and about 200 arrests 
made. 


Teamster members of locals 
in Joint Councils 7 and 38 in 
Northern California did not en- 
counter any problems or feel any 
real effects of the stoppage de- 
spite the establishment of one- 
hour blockades by groups of in- 


dependent truckers with their 


rigs at several Bay Area in- 
stallations. They included the 
San Leandro delivery center for 
Lucky Stores, the Pacific Refin- 
ery at Hercules, and the US. 
Steel plant in Concord. 


(Page 2) 


Three-year contract 
with United Parcel 


United Parcel Service and the 
Teamsters Union have an- 
nounced a tentative agreement 


on a nationwide three-year labor 


contract. 
Approximately 220 Teamster 
locals are involved in the settle- 


~ ment which covers some 70,000 


Teamster employees of the 
package delivery company na- 
tionally. Twenty-three locals 
with about 5,000 members in 
Joint Councils 7 and 38 are af- 
fected. 


The settlement will be ret- 
roactive to May 1 upon mail 
ballot ratification by the union 
membership. Details of the pact 
were being withheld until it had 
gone to members and a ratifica- 
tion vote taken. The settlement 
terms are closely patterned after 
the recently-concluded National 
Master Freight Agreement. 

The agreement is the first na- 
tional contract negotiated be- 
tween the company and the 


~ union. It was reached after nine 


weeks of talks on both a master 
contract and some twenty sup- 
plemental agreements that re- 
flect regional differences that 
have developed over the years. 
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Warehouse 


(From Page 1) 
ter locals. It will directly affect 
or set a pattern for some 20,000 
warehouse, distribution and 
production workers. 


Improvements 

“Tt is an extremely healthy 
agreement,’ said Council co- 
chairmen Al Costa, Secretary of 
Teamsters Local 853, and Curtis 
McClain, International 
Secretary-Treasurer of the 
ILWU. ‘‘It keeps our members 
in the running against inflation, 
and it builds.onto and improves 
existing fringe benefits.’’ 

Wages will be increased by a 
total of $1.60 — 80* effective 
last June 1, 40* effective June 1, 
1980 and 40% on June 1, 1981. 

Depending on the rate of in- 
flation in the next two years, cost 
of living adjustments effective in 
the second and third years of the 
agreement may increase wages 
by another $1.15. 


Others 
Both unions were successful 
in negotiating substantial im- 
provements in hospital, medical 
and dental benefits for active and 
retired members as well as in- 
creased benefits for participants 





We hope that some of you 
members have noticed that 
during this past year we have 
gone into larger size print 
than before in the Northern 
California Teamster. This not 
only makes it possible for 
some of our older readers 


with limited vision to read 


their union newspaper, but 
makes it easier for everyone 
to read it. If you have any 
suggestions that will make 
the Teamster a better news- 
paper for the members, 
please send them to us for 
consideration. 


in both ILWU and Teamster 
pension plans. 

Other important im- 
provements include the exten- 
sion of health and welfare be- 
nefits for three months in the 
event of a plant closing, and 
payment of the difference be- 
tween jury duty pay and the reg- 





ular daily rate for five days per — 


year for employees with at least 
one year of service. The union 
also won elimination of the first 
day waiting period for sick 
leave, a problem which had 
been a major sore point for many 
members over the years, as well 
as negotiating other im- 
provements. 


Violence (from Page 1) 


One unfortunate result of 
the action by the independent 
truckers, and the accompany- 
ing violence, was the common 
but understandable tendency 
of the p lic to interpret the 
word ‘‘trucker’’ appearing in 
vivid headlines and descrip- 
tive news stories, and spoken 
on the air, to mean Teamster. 
Although the stoppage was 
openly condemned by Fitz- 
simmons and the Teamsters 
International office in Wash- 
ington, this fact was often lost 
deep in the body of the reports 
and stories. 

Crops 

An estimated 18,000 inde- 
pendent truckers reportedly op- 
erate in California and normally 
contract with shipping com- 
panies on a per-load basis. There 
were fears voiced that California 
fruit and vegetable growers 
would be drastically hurt be- 





The Northern California Team- 


ster is a monthly publication of 
Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 
al Brotherhood of Teamsters, with 
25 Taylor 
Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 


editorial offices at 


POSTMASTER: Please send Form 
3579 to Robeck’s Mailing Service, 
220 North First St., San Jose, CA. 
95113. Second class postage paid 


at San Francisco, California, and 


at additional mailing offices. 


cause they depend largely on the 
independent truckers to move 


their ripening crops out of state 


to the lucrative midwestern and 
eastern markets. 

The effects of the stoppage 
within California was minor for 
consumers. Some fruit and veg- 
etable growers expressed fears 
of crop losses during the three- 
week stoppage, but use of cold 
storage reduced this threat. 

As the non-union indepen- 
dent truckers continued their ef- 
forts to pinch the nation’s food 


distribution system, in Washing-. 


ton, D.C., Teamster General 
President Fitzsimmons asked 
Congress to immediately bring 
the nation’s exempt food com- 
modities under government reg- 
ulation as the only effective 
means of solving the problems 
of the independent, non-union 
truckers. 


‘*The price of deregulation to 






Major po- 
litical cam- 
paigns are 
getting under 
way. There 
are local elec- 





e moe issues com- 
ing up, capped by the presiden- 
tial election later this year. 

The politicians are hitting the 
campaign trail; most are already 
on it. They are full of promises. 
The same ones we have heard 
time and time again. The prob- 
lems we present to them may be 
a little different this year, but the 
promises to solve them have the 


tions and key 


SSSR Set 


PLEASANT EVENING — Some 80 Teamsters Local 
Left to right in dinner photos are: (1) Henry Boeger and Local Vice President and Organizer ‘‘Pete’’ Walling; (2) Leo Finberg, 
Local President LeRoy Salido, and Attorney Stewart Boxer; (3) William Belding and Trustee and Organizer Jack Rodriquez. 


same sound. 


**Sure!”’ 

A Congressional investiga- 
tion of what is happening with 
oil and gasoline—the shortages, 
the high prices? Sure, good idea. 
They are all for it, 

An investigation of the rul- 


ings and actions of the National . 


Labor Relations Board? Cer- 
tainly! That should have high 
priority. 

Inflation and the cost-of- 
living nightmare that is envelop- 


ing us and our families? Terrible _ 


thing! Somthing drastic has to be 
done quickly so that the ordinary 
working man and his family can 
SUIVIVE. 
No action 

And they will keep up this 
barrage of sweet talk and fake 
outrage at what is happening to 
Labor until election day. Then 
the candidate will probably not 
move a muscle to do what he 
promised he would do. Why? 
Because he knows you, the 
voter, will forget about what he 


It Seems To Me 


by Jack Goldberger 
Joint Council 7 President 


said and get immersed in new 
issues and events that appear in 
the press and on the TV screens. 

If you have any doubt about 
the politicians’ snubbing of 
Labor and its interests, just look 
at what has happened—or not 
happened—in the past eight 
years. 

They are often quick to call a 
leader of the Teamsters a crook, 
but I haven’t seen any stories 
about the bankers or the insur- 
ance companies. About how 
they have devised new methods 
and systems to raise their rates of 
insurance and interest so that 
you have to go to the bank to 
borrow money to get by on, or to 
pay your taxes. 

Vicious circle 

Even the people in the IRS 
have taken a position that less 
money should be withheld from 
your check for taxes. There’s a 
reason for that. 

That way they can get more 
money out of you. You'll have to 
go to the bank for money to pay 
your taxes and you’ll pay a high 
rate of interest to borrow it and 
the banks will have more income 
from these loans for the IRS to 
tax. It’s a vicious circle, with the 
lower-rung working man taking 
the punishment. 


How come? 

How come nobody from the 
J.P. Stevens Company is going 
to jail like people in the Labor 
Movement have—and un- 
doubtedly will in the future— 
because of a violation of some 
minor condition of the law. 
There seems to be two classes of 
citizenship in this country. 

Labor, and that means _ ba- 


sically you and every union 
member in the country, must 
wake up and be heard by the 
politicians in Washington in a 
way that is effective. The voice 
of Labor throughout the United 


States has been after the J.P. 


Stevens Company for years 
now. Yet we see this vicious 
anti-Labor and despotical com- 
pany still turning out materials 
that the public buys because 
there is no effective condémna- 
tion by even the U.S. Con- 
gressmen and the U.S. Senators 
that Labor votes for and sends to 
‘Washington. 
Write 

Please, I beg you, write— 
start chain letters, if necessary, 
to your Congressman and to 
Senators Cranston and 
Hayakawa. Tell them in a 
Straight, no-nonsense manner » 
that either they show that they 
are with us—with actions, not 
words and promises—or you 
and your fellow Teamsters. and 
Brother labor members intend to 
find somebody else to vote for 
the next time around. That is-the. 
language that they understand 
and that they will pay attention 
to. And follow it up when issues 
of life and death importance to 
us come up, such as threatened 
deregulation of the trucking in- 
dustry, and attacks on the 
Davis-Bacon Act which requires 
contractors to pay prevailing 
wage rates on construction proj- 
ects involving Federal funds. 

Let’s get a real campaign 
going to tell all the politicians, 
‘‘don’t talk to us about election 
time, show us what you can do 
when you get back to your polit- 
ical office.”’ 


LE I ETE ES BE LS EEE ES a EE EE I RE EE 


the nation is incalculable,’’ he 
said. ‘‘Millions of dollars worth 
of food rots on cherry trees in 
Washington, orange groves in 
Florida, tomato fields in New 
Jersey and other agricultural 
fields throughout the nation. ’’ 
ICC 

At the same time, he asked 
President Carter to instruct the 
Interstate Commerce Commis- 





os 


88 retirees 


sion to halt its deregulation ac- 
tivities at once before it brings 
more chaos to the highways. 

He also asked the Attorney 
General and law enforcement 
agencies throughout the U.S. to 
protect the nation’s unionized, 
regulated drivers from unwar- 
ranted acts of violence. 

‘‘The deregulated portion of 
the truck transportation industry 


is in total disarray,’’ the 
Teamsters leader said. 
‘Responsible independent 


truckers are pleading for regula- 
tion to a deaf ICC. The only 
relief the ICC has _ granted 





owner-operators has been the 
fuel surcharge requested by the 
Teamsters Union two months 
ago. But that relief applies only 
to regulated commodities. Un- 
fortunately, independent truck- 
ers haul mostly non-regulated 
commodities, and thus receive 
no relief. 

‘Deregulation policies which 
permit thousands of additional 
trucks access to the same pieces 
of freight are also responsible 
for the waste of millions of gal- 
lons of fuel, as well as the park- 
ing of empty trucks all over the 
country,’ Fitzsimmons added. 





attended a recent dinner at Francesco’s Restaurant in Oakland. 
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LOOK, NO SKATES! — Ann Calvello holds her own on the 
dock at A. Levy & J. Zentner and Company in the produce — 


terminal in South San Francisco. 


For Joey 


Tickets are still available for 
the testimonial dinner being 
given Sunday afternoon, July 
29, for Joey Fox, popular retired 
member of Teamster Local 921 
and one of San Francisco’s 
greatest lightweight boxers. 

The 4 p.m. dinner is being 
held at the San Francisco Ath- 
letic Club, 1630 Stockton 
Street, San Francisco. A no-host 
cocktail hour will start at 3 p.m. 
Dinner tickets can be purchased 
for $15 from Jack Goldberger, 
Benny Ford, Red Maloney, Nate 
Cohn, and Ray Lunny. 


NLRB 





Fox, one of the outstanding 
professional fighters developed 
in San Francisco when the city 
was one of the country’s top box- 
ing centers, was the manager 
and trainer for Lunny when the 
Irish fighter ranked as one of the 
world’s top lightweights. 


_ More recently, the former 
newspaper driver was coaxed 
back into action by Lunny to 
serve as trainer for his son, Ray, 
Jr., who held the North Ameri- 
can Boxing Association Junior 
Lightweight Championship. 


Ruling favors #137 


Teamsters Local 137 an- 
nounced that the National Labor 
Relations Board has issued a fa- 
vorable ruling on a nine-month 
old organizing drive at Agricom 
Oilseeds, Inc., at Grimes in the 
Marysville- Yuba City area. 


Guilty 

On May 17, the Board ruled 
that Agricom was guilty of re- 
fusing to bargain, surveillance, 
threatening employees, chang- 
ing work shifts, interrogating 
employees, coercing em- 
ployees, and threatening em- 
Dloyees with loss of privileges. 


Reinstatement 

The Board further ruled that 
four employees illegally fired 
shall be reinstated with full back 
pay and that Agricom must, 
upon request from Local 137, 
bargain collectively and in good 
faith. 

Steve Ruckle, Marysville- 
based organizer and Local 137 
Business Agent, said, ‘‘This is a 
tremendous victory. It reaffirms 
the National Labor Relations 
Board’s determination to protect 
workers who are attempting to 
organize a union of their own 
choosing.”’ 


She works the 4 a.m. to noon 


shift for A. Levy & J. Zentner 


Company at the Golden Gate 
Produce Terminal in South San 
Francisco as a member of 
Teamster Local 856. 

She has been doing it for the 
past two and a half years and she 
will be 50 years old on August 1. 


She is the only female ‘‘sales- 
-person’’ on the dock and it’s 


been a tough row to hoe. 

‘‘T had four strikes against me 
when I started the job at the pro- 
duce market,’’ she said recently 
to San Francisco Examiner Col- 
umnist Dwight Chapin who 
wrote a feature column about 
her: ‘‘I was 47 years old, I was a 
woman, I’d never done that sort 
of work before and I was a 
celebrity.”’ 

Famous 
And she is a celebrity, known 


Shien 


LOOK OUT BELOW! — That’s 


x-“Bay Bombers” star now a Teamster 


to millions of sport fans from 
national television shows sev- 
eral years ago. 

She is Anna Theresa Cal- 
vello, better known as Ann Cal- 
vello of the original Bay 
Bombers roller derby team. On 
the verge of 50, she is still active 
with the new Northeast Braves 
of the International Roller Skat- 
ing League, dogs her thing on 
weekends in Oakland, Stockton, 
and San Jose. 

Described by Chapin as ‘‘the 
nation’s oldest woman profes- 
sional athlete, at least in any 
sport more demanding than 
golf,’’ he noted that ‘‘long be- 
fore the Billie Jean Kings, the 
Chris Everts, the Nancy Lo- 
pezes and the Olga Korbuts 
were becoming role models for 
women athletes, Ann Calvello 
was paying huge dues. 








Local 856’s Ann Calvello, 


then of the Chicago Hawks, in the air during Roller Derby 


action. 


By CHP 


— Truck driver study 


Glen B. Craig, Commissioner 
of the California Highway Pa- 
trol, announced that CHP will 
conduct a 90-day study to iden- 
tify motor carriers that violate 
drivers’ hours of service limi- 
tations. 

Commercial truck drivers 


who drive more than 12 hours in’ 


a 16-hour period and commer- 
cial bus drivers who exceed 10 
hours of a 16-hour period are in 
violation of the California Ad- 
ministrative Code. 
Commissioner Craig stated 
that in 1978 over 4000 violators 


were cited. 
Fatigue 

The study will be done in con- 
junction with the Federal De- 
partment of Transportation 
Bureau of Motor Carrier Safety 
and is designed to explore the 
problem of fatigued truck driv- 
ers. The study will also insure 
that drivers maintain accurate 
logs or records as required by 
law. 3 

Field officers’ observation re- 
ports will include identification 
of the motor vehicle and driver, 
the time and place observed, di- 








Rough 

‘*‘Like broken bones (almost. 
all the major ones in her body 
over 30-plus years as the reign- 
ing villain of the rink). Like 
one-night gigs in tank towns all 
over the map. Like curses and 
worse from crowds in Peoria and 
then lonely. journeys back to the 
motel to do laundry in the wee 


small hours of another morn- 


ing,’’ Chapin wrote. 

‘‘T’ve always tried to give 500 
percent,’” Ann Calvello says, 
and she still does. ‘‘I don’t try to 
lift things I can’t. I’m not trying 
to prove I’m stronger than a 
man. I’m a woman and I like 
that. But I have to keep moving, 
keep busy. I feel guilty collect- 
ing a paycheck if I haven’t been 
busy.”’. 

Skating? The exuberant, rest- 
less Teamster celebrity seems to 
be just as enthusiastic about 
competing as she ever was. 

*‘T feel like I’ve got more en- 
ergy than I ever had. I’ve ac- 
complished everything I ever 


_ wanted. But I expect if I’ve still 


got the body and the drive, and 
they’re still skating. I’ll be out 
there when I’m 60.”’ 





5 miles 


Benefit 
run on 
August 5 


Preparations and planning 
have begun for the Second An- 
nual Union Health Services/ 
Teamsters Five-mile’ Run to be 
held Sunday, August 5, in Oak- 
land. De 





The flat, five-mile course, 
which is A.A.U. sanctioned, 
begins near Teamsters Local 70 
offices on Hegenberger Drive in 
Oakland at 9 a.m. It gradually 
leads the participants to Union 
Health Services offices at 8105 
Edgewater Drive, Oakland, 
where the prizes will be 
awarded. There will be T-shirts 
for the first 100 participants to 
finish and eighteen trophies 
awarded in the six divisions. 
There will also be refreshments 
for the participants following the 
race. 


All proceeds from the event 
will go to All Seasons Riding 
Academy for the Handicapped 
in Fremont. 





rection of travel, and violation if 
any. 

Craig added that the study 
should pinpoint ways of re- 
ducing the number of fatigued 
drivers. 
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Editorial 
Next target? 


A big business and conservative assault on a 48-year-old law is 
taking shape as this year’s labor-manageméant confrontation in Con- 
gress. The outcome of the fight could have a serious effect on 
organized labor’s ability to win and retain protective social legisla- 
tion. ; 

The law in question is the Davis-Bacon Act, approved by 
Congress and signed by President Herbert Hoover in 1931. The act 
requires contractors on federally-funded construction work to pay 
their employees prevailing area wages. The aim of the law is to 
prevent contractors from bringing in outside cheap labor and un- 
dermining local standards. 

Attack on law 


Because union-negotiated wages often set the pattern, that | 


means having to pay union scale — something contractors would 
like to avoid. 

The contractors and their friends — including the U.S. 
Chamber of Commerce and the National Association of Manufac- 
turers — want to see the law repealed or at least seriously weakened. 
Cooperating in the effort are a number of Senate conservatives, 
including many of those who led the successful filibuster last year 
against the Labor Law Reform Act. Included in their number are 


Republican Senators John Tower of Texas and Jake Carn and Orrin 


Hatch of Utah. 
Lower wages 

The opponents claim they aren’t anti-union. But weakening or 
repealing Davis-Bacon would result in lower wages for hundreds of 
thousands of building trades workers — including Teamsters — 
across the country. Rather than arguing against workers, the anti- 
Davis-Bacon forces say the law is inflationary and outdated. 

Supporters of the Act — including the Carter Administration, 
which has pledged to veto any attempt to repeal the law — argue that 
it’s not inflationary and its existence prevents abuse of workers in 
the industry. In addition, they say, it guarantees quality construction 
work and me open the work opportunity door for minorities. 

First step 

One labor witness put the issue in perspective during testimony 
in Congress: ‘“‘Emasculation or repeal (of the Act) is the first step 
toward dismantling 50 years of carefully-designed social legisla- 
tion.”’ 

There’s no question that opposition to the Act stems more from 
a desire to wipe out a key piece of social legislation than it does from 
concern over inflation. Construction industry wages, it has been 
established, actually are a smaller percentage of the total construc- 
tion bill than they were a decade ago. 

Write to congressmen 

Conservative business forces and their allies on Capitol Hill 
would view the defeat of Davis-Bacon as another anti-labor feather 
in their cap. And if they succeeded, it would endanger other laws as 
well — the Service Contract Act, OSHA, the Fair Labor Standards 
Act and the Civil Rights Act, to name a few. 

Members should be aware of this threat and tell their elected 
representatives, ‘‘no’’ — do not weaken, do not repeal the Davis- 
Bacon Act. The Teamster International Brotherhood is fighting to 
protect the law, but so too must each and every member. 


Tips on writing 


It’s worth keeping in mind 
that a letter to your congressman 
must compete with not only 
other points of view offered on 
the same subject, but with letters 
on other topics. 


Following are some guide- 
lines: 


e CLEARLY IDENTIFY 
YOURSELF. Leave no doubt 
whether you are writing as a pri- 
vate citizen or in an Official ca- 
pacity. 

e STICK TO ONE SUB- 
JECT. This makes your position 
easier to understand and adds 
weight to the message. 

e KEEP IT BRIEF You usu- 
ally can do a better job of ex- 
pressing yourself in a single 


page than allowing your letter to 
ramble. 

e GET TO THE POINT. 
Summarize your position in the 
first paragraph, using the bal- 
ance of the letter for explanation 
and supporting remarks. 

e BE FACTUAL. Don’t di- 
lute your credibility with argu- 
ments that cannot be substan- 
tiated. 

© PERSONALIZE THE 
MESSAGE. Tell how you see a 
legislative proposal affecting 
you. 

Write to your senators in care 
of the Senate Office Building, 
Washington, D.C. 20510, and 
your congressmen in care of the 
House Office Building, Wash- 
ington, D.C. 20510. 






With the Trucking and 
Warehousing industries having 
settled their respective con- 
tracts for an unprecedented 
monetary package, the ques- 
tions that now loom on the 
| horizon are: What adverse ef- 

a fect, if any, will these con- 
tracts nae among employers and will such set- 
tlements actually keep members in the 
mainstream of America’s economic lifestyle? 

Earlier this year, President Jimmy Carter, ad- 
dressing Congress, stated that part of the cause of 
inflation was the decrease in productivity in the 
United States. This statement, of course, is 
viewed with concern by the Labor Movement 
because productivity standards inevitably lead to 
labor disputes between management and unions. 

Dangers 

Now, with heavy monetary contract set- 
tlements taking place, one cannot help but believe 
that employers will re-evaluate present pro- 
ductivity standards. After all, increases in pro- 
ductivity basically mean more profits per hour of 
work, and productivity more often than not, in- 
volves not only a speedup of work output but also 
automation and possible reduction of work force. 
Therein lies the problem area for possible labor 
disputes. 

The average union member realizes that his 
employer must make a profit on his investment in 
order to keep his business healthy and competi- 
tive, and, of course, to keep his employees draw- 
ing good wages for their work. But even though 
that union member realizes that “‘his boss must 
make a buck before he makes a buck,’’ that same 
worker cannot help but rebel against productivity 
standards that might downgrade his working con- 
ditions and cause him to be automated out of 
work. It really does put the worker on the prover- 
bial “‘horns of a dilemma.’ 





Misuse 
From the Labor Movement’s standpoint, how- 
ever, I feel that the crux of the union member’s 
objection to increased productivity standards is 
the fact that labor unions are usually forced to 
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accept the productivity statistics that are put forth 
by either the Government of the Employer. In 


other words, productivity statistics can be mis- 


leading and can be used by the Government and 
employers for their own selfish purposes. After 
all, everyone knows that the majority of jobs 
cannot be statistically measured for output per 
hour because the majority of jobs are non- 
manufacturing jobs in the United States. And 
besides that, the American Workers know when 
Government and employers talk about a decline 
in productivity, they conveniently neglect to men- 
tion the increased profit figures of American 
businesses realized from present levels of pro- 
ductivity which, by the way, are the highest in the 
world. 

So it is that we have reached a point in our 
“‘war on inflation’’ where I truly believe that both 
the Government and Management leaders are 
using productivity standards as a means to keep 
the lid on wage increases in order to generate 
more profits for business investments, growth and 


automation. To achieve those goals, government. 


and business do not want us interfering, trying to 
uphold working conditions, job security, and bet- 
ter wages. 
Recession threat 

And with ‘‘Wall Street’’ economic forecaster 
predicting a possible recession in 1979 and on 
into 1980, if not longer, labor unions are wonder- 
ing if what is gained now at the bargaining table 
will carry members through such a recession. The 
problem here is that although most economists are 
predicting a recession period, there are varying 
Opinions as to how severe that recession period 
will be. There are as many variables as there are 
opinions and it seems that only time will tell. 
What happens in the energy field, the health care 
field, housing, interest rates, etc. will all have 
their effect on how severe our recession will be. 

Throughout this economic maze, however, 
we must of necessity.try to keep ourselves abreast 
of the economic picture, if possible. We must cast 
a wary eye on productivity standards in order to 
keep our employers profitable and competitive, 
but still retaining our jobs and the best possible 
working conditions. 





| 
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1979 is year for new contracts 


This is the year the majority of 
Local 70’s contracts expire and 
must be renegotiated. 

Most of the agreements will 
expire this summer, and 70’s 
Business Agents are all involved 
at this time in negotiations with a 
number of firms. Below is an 
update on most contracts being 
renegotiated: | | 

1. NATIONAL FREIGHT. 
The National Freight contract- 
Joint Council 7 Supplement has 
been negotiated and ratified by 


_ the members. Secretary-Trea- 


surer Chuck Mack, President 
Jim Muniz and Business Agent 
Bob Freitas participated in those 
negotiations. 

2. CALIFORNIA CAR- 
RIER AGREEMENT. The 


agreement with the ‘‘California 


Carriers’? who withdrew from 
the National Freight Agreement 
has also been completed. The 
single remaining issue — start- 
ing time — will be voted on by 
the members in that unit. As of 
this writing the membership lists 
have been submitted by the em- 


_ ployers to.the Local Union. We 


have verified the lists and sub- 
mitted them to the Western Con- 
ference. The State Conciliation 
Service will conduct the election 
through the Western Confer- 
ence. Mack, Muniz and Freitas 
also negotiated on behalf of 
Local 70 on this agreement. 

3. STEVE MACK ... . has 
represented Local 70 members 
in negotiations with United Par- 
cel Service. That agreement has 
just been finalized, and parallels 
economically the agreement 
reached in Freight. The U-P.S. 
agreement will be submitted to a 
national referendum vote of the 
members. That vote will be tak- 
ing place in the near future. 

Mack has also concluded 
negotiations with Golden Grain. 
The agreement reached there is 
similar to the one in Freight. The 
membership has ratified the 
Golden Grain contract. 

The membership at C. & H. 
Furniture have also ratified their 
agreement with Local 70. These 
contract negotiations, Steve re- 
ports, were wrapped up in 
mid-May. The settlement with 
C. & H., who hauls for Pen- 
ney’s, parallels that of the 


‘Freight contract. 


At this time Mack is still 
negotiating with Oakland Public 
Schools and J. & N. Furniture. 
The Oakland Public Schools 
proposal is presently being 


Pictured above are Local 70 
Secretary Chuck Mack on the 
left, and Business Agent Darold 
Wright on the far right, present- 
ing back-pay checks to Local 70 
members employed at Sterling 
Transit—Emil Radloff second 


from the right, and Bruce Perry. » 


Radloff and Perry were dis- 
charged by Sterling, and their 


A review 





cases were taken to arbitration 
by the Local. The Arbitrator sus- 
tained their grievances and put 
them back to work with full back 
pay and full seniority rights. 


The back pay awards totalled 
$5,099, plus Health & Welfare 
and Pension contributions on 
behalf of each employee. 





submitted to the Board of Educa- 
tion. At J. & N., a proposal 
meeting with the members will 
be held shortly. | 

4. DAROLD WRIGHT... 
is currently in contract negotia- 
tions with the Oakland Scav- 
enger Company. As of this writ- 
ing most issues outside of eco- 
nomic items have been resolved. 
It is Wright’s hope to submit the 
contract for ratification by the 
end of June. Once completed, 
Wright will begin negotiations 
with Pleasanton Disposal, S. & 


*R. Pickup and Turk Island. 


5. JACK SWEENEY ... 
has just begun negotiations with 
the Household industry. . This 
contract also expires on the first 
of July, and it is hoped that sig- 
nificant progress can be made 
near the end of the month. Steve 
Marinkovich is also participat- 


ing in the Household negotia- | 


tions. 

Sweeney also reports that he 
is negotiating with Safelite In- 
dustries. This firm was orga- 
nized by Local 70 about six 
months ago, and this is their first 
contract. | 

6. MARTY FRATES ... 
has been conducting negotia- 
tions this last month with three 
different companies — Sea- 
Land, Hunt Foods and the Oak- 
land Tribune. As of this writing 
settlement is close on all three 


contracts. Once agreement is 


reached, the contracts will be 


submitted to the membership for 


approval. 


7. BOB WINDSOR .. . has 
been in negotiations. with Am- 
eron Pipe (drivers), U.S.S. Agri 
Chemicals and Nulaid Foods. 

Nulaid has closed their Hay- 
ward plant, and the details of 
that settlement were worked out 
during the last month. The 
members will receive the sever- 
ance provided in the contract, 
plus other benefits which will 
total somewhere in the neigh- 
borhood of $150,000. 

Windsor is attempting to con- 
clude the driver contract at Am- 
eron with a settlement parallel- 
ing that in the Freight. 

At U.S.S. Agri Chemicals 
preliminary discussions have 
begun with the employer. 

8. ALEX YBARROLAZA 

. . aS of this writing is prepar- 
ing to begin negotiations with 
United Home Delivery. United 
Home delivers for Sears. A set- 
tlement will be sought-that 
comes close to that negotiated in 
Freight. 

Ybarrolaza is also preparing 
to begin negotiations with Airco 
Welding Products and Stan 
Wells’ Airco. 

9. BOB FREITAS .. . is 
presently negotiating two con- 
tracts. He and Dick Sarmento 
are meeting with the Northern 
California Suppliers seeking a 
new Plumbing agreement. This 
contract negotiation has just be- 
gun, and there is no significant 
progress to report. 

Freitas is also negotiating the 
Abbey Rents contract which ex- 


pires on July Ist. At this time 
there is no progress to report. 
10. ED PAINTER .. . is 
negotiating with Capitol Metals 
and Pennzoil. The Capitol con- 
tract expires July Ist, while the 
Pennzoil agreement has already 
expired. Pennzoil is seeking to 
opt out of the Freight contract. 
There was a strike at this com- 
pany earlier this year, and pres- 


‘ently the parties are farapart ona 


new agreement: 

11. JIM MUNIZ.. . . willbe 
Starting contract negotiations 
with Owens-Illinois — both 
Forest Products and Glass Divi- 
sions — sometime in July. 
These contracts parallel those in 
Freight. Proposals are now 
being: gathered from the mem- 


bers. 
12. DICK SARMENTO 


. is negotiating with Bob’ 


Freitas for a new Plumbing 
agreement. As indicated earlier, 
these negotiations have just 
started. They had been held up 
awaiting settlement of the 
Warehouse contract. Now that 
that agreement has been con- 
cluded, things should start to 
pick up. At this point only two 
preliminary meetings have been 
held. 

13. DICK DUROSSETTE 

. . is negotiating with Pacific 
Oxygen for a new three-year 
agreement. Several meetings 
have been held, and as of this 
writing both sides are far apart. 
The company is seeking to make 
significant changes in the 
Freight settlement. They have 
followed this settlement his- 
torically. 

Durossette is also working 
with Steve Marinkovich on a 
new Steel contract. Several 
meetings have been held with 
the Distributors Association, 
and some progress has been 
made. Economic items, how- 
ever, have not been concluded. 

Durossette will begin pre- 
liminary contract work on the 
Cudahy Meat and Butcher con- 
tracts in about a month. Meet- 
ings will be held with members, 
proposals fashioned, and nego- 
tiations are expected to start in 
about six weeks. 

14. STEVE MARINKO- 
VICH ... is negotiating the 
Steel contract with Dick Duros- 
sette, as reported above. He will 
also be working with Durossette 
on the Butcher contract later this 
year. 

Marinkovich is also assisting 





Jack Sweeney on the Household 
agreement; and he will be 
negotiating the Ohio Medical in- 
side worker contract at the end 
of the year. | 

15. CHUCK MACK ... is 
negotiating the Associated 
Freight Lines contract on behalf 
of the Western Conference; and 
also the Simmons Mattress con- 
tract. As of this writing, meet- 
ings have not yet begun, but it is 
hoped that both agreements will 
be concluded near the first of 
July. ; 

Other contracts that will .be 
negotiated this year are the Wine 
& Liquor. . . and Jack Sweeney 
will handle those negotiations; 
the Slaughterhouse, in which 
Darold Wright and Alex Ybarro- 
laza will be involved, and Chuck | 
Mack will handle Mills College. 


Severance 


- Strike 


wins pay 


On the expiration date of the 
Freight agreement, Ferro Enam- 
eling went out-of the trucking 
business and fired their Local 70 
employee, Dale Duran. This re- 
sulted in strike action against the 
company by the Union. 

Business Agent Steve Mack 
reports that after two weeks 
Ferro finally agreed to drop all 
lawsuits and pay severance to 
Brother Duran in the amount of 
$3,527, and to continue his 
Health & Welfare contributions 
for three months. 

Ferro Enameling also signed 
an agreement that if they should 
go back into the trucking busi- 
ness, Local 70 would be able to 
claim the work. | 

Steve is grateful for the help 
of those members who stood 
picket duty at Ferro during the 
strike, which proved a contribut- 
ing factor to its early end. 

Pictured below is Brother 
Duran (right) receiving his 
severance check from Steve. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From Mayl 1, 1979 to May 30, 1979 , 


CASH RECEIVED 


IOS | <p sas ee ae iron, ernie ait aebove aka ois $145,670.11 

Initiation and Reinitiation Fees .......................05. 17,054.10 

Withdrawal and Transfer Cards ......................005- 25.50 

PSSOSSINGMIS BA NOS 5. 2s ah, 09 syd os wraidiaee lo yg 4 8d wile Spd sides 3,422.30 

Funds for Transmittal for Members ...................... 2,425.00 

Receipts TronAmitales 3.5 liens ie oie bee heene Stak 5,998.08 

OMOGr TOGO ais. kine dari ee i Sed IRE, Mego Sree ERE 3,087.30 

TOteUCaSN HOCEINGO ia oor os tibet Soh be we eee $177 ,682.39- 

CASH PAID OUT . 

ot GER gee ES oc pee Dee NORE ete ke A a RIS abe fay ae 5,791.97 
EXDeNSe‘ANOWANGCES 6c ic kids +: 0 cc elewiae aceon Gs Stee aro s 5,280.00 
Per Capita Taxes ...... Soe Lee aed SA ie hs Se inet peee ae 30,379.64 
i erah tal ally (ic 9) Olan, A Seatac © See MRSUREN Pes si: 5 Alstrerleatnaee pst Sen 140.00 
PSO GTIEG PAN Ae freed cdi eae «mae Sek RG cee 28,758.63 
Funds for Transmittal for Members..................... 2,425.00 
PIG ICR EINOS  . Sera a nae cans Ba ee he ae 143.15 
Refunds—lInitiation and Reinitiation Fees .=............ 1,600.00 
PROP Sree cte oc nro aren kes be Ee ey ee ee ak 13.25 
Office and Administrative ........0........0. ccc ee ees 9,142.64 
COTS S TLE p 1c, Seen oe. Seg Ste 8 nl ee RD RA (OR RP FO RD Scien ar a 1,000.00 
PTO OTOH OOS sc Fass Ot Oe a ee ee DT 4,914.19 
Other-rroressional PeGS—: esi 26 et a 405.00 
NENG. ..% oan Benes te eae epee ka Pee wn Greer Agnew Ot oa See aera 5 4,672.66 
Payments for Purchases of : 

Fixed Assets and Investments ............5.....-205, 2,034.88 
Orgahizivig EXPENSES 60.0 .. nn 5 eae wih Wak ReReews 30.00 
Meeting and Committee Expenses .................... 832.81 
SSC rte RIDER Cinco ree rats Le ehnec soa yo ae en yee 1,078.37 
PLO EMDB IG ys iso cot kcr alsa ooh s > NS Sid ea Sb Pig RTS eds 2,280.42 
Out-of-Town Travel Expenses ............2.......0005. 799.92 
Other Activities ...... Ronee cece e eter teen tee eeeeeees 6,953.41 

ye) Cow ge - 112 110) 1 ee RS Ceneeed at tere Wear Brie nate REL EL Soe oa oe 178,675.94 

Net Increase (or Decrease) in Cash .................... (993.55) 

Cash Balance Beginning of Period—General Fund— 

TMC N oo eiahe Soares ela tothe «tate h Meta wes Be AY 8 79,970.70 
CASH BALANCE END OF PERIOD—GENERAL FUND— , 
CHECKING AGO foi moc oe enh es De ie eee ee Pas $78,977.15 
STATEMENT OF ASSETS—PERIOD ENDING MAY 31, 1979 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— : 

Checking Account... $ © 79,970.70 $(° 993.55) $ 79,977.15 
Petty Cash) ah. .io 20 550.00 550.00 
General Fund—Sav. 

Acct.—Sick Benefit . . 19,611.75 19,611.75 
General Fund—Certi- 

ficates of Deposit .... 300,000.00 300,000.00 
Investments ........... 5,000.00 5,000.00 
es Sie BAP OEE ce S Ean Ate 173,642.79 173,642.79 
Buildings. £5.05 ek 481,525.00 481,525.00 
Office Furniture and 

Equipment .......... ___ 9,671.02 __.2,084.88 11,705.90 

Total Assets ..... 1,069.971.26 ( 1,041.33) 1,071,012.59 
Deduct: Obligations 
(Per List Below) ..... __- 96,693.36 __ (3,396.24) 93,297.12 
Net Assets ...... $ 973,277.90 $( 4,437.57) $$ 977,715.47 
. LIST OF OBLIGATIONS 
DATE OF 

OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $ 93,297.12 
Total $ 93,297.12 

SCHEDULES 

item 9—Other Receipts : Amount 

Sale OF GUDDUG a iek os Sassen why aki Gish 9 Can Sows os $ 213.44 

ER ara Ms rete earns eroR Gc nk cies de BG Ce ee 900.00 

EXDGNEG TeTUG clei: hie Re ceo oe Rade ceeds ae ots __1,973.86- 

ics (. [peters \ RADE cea Wee ON Sly $Y eee. Se Rane aa oe ARRAS Cea $ 3,087.30 
Item 20—Benefits Paid Amount 

Out-ot-Worpenetits- Paid: csi. 6s fas RS Oe Beck 8 Ob ces $ 2,205.00 

Seg 2 Re rat i eee EE Taste St tire os A day ke 6,079.36 

WiStfAaNnGO—-GlOUP Wile. 6s 2.00 se. oe oS eo oe aed 8,642.25 

Insurance—Health and Welfare’........................ 4,831.12 

Sea W TIT Rio 5 GE ee wT ae eae TUNA ae pe site 6,960.00 

RGtOS LIUGBAL dace ctl FE cE tals 2 taba eh ah reeeees oe AO.90 

Weta eat a ee eS 5 OS ae $ 28,758.63 
Item 39—Other Activities Amount 

ge Ver fete oR dt ol 0; | eens 2 a ie aaa nn agen $ 15.00 

Stewards Expenses (other than dues) .................. 1,507.11 

Bulldinia,: MaimenanCe 25 mos i ea ce eth 1,511.30 

Mortgage and Loan Payments (Principal Only).......... 3,396.24 

SORE te or, seer GEE, os Side Chee ee ea be beat 523.76 

) Yai t | aon SoBe, 512 See acs > at, RMR te ee ih ea Wa $ 6,953.44 
item 8—Receipts from Affiliates Amount 

International Out-of-Work Benefits..................... $ 2,700.00 

a ay BR gle Ey a SS a ee ee ee 3,298.08 

Tht | Ee ee S51 Open an a lee aa cae Sia RMR $ 5,998.08 








| President's 





As this paper goes to press, 
the employees working for Cali- 
fornia carriers have still not 
received the ballots from the 
Western Conference of 
Teamsters regarding the three 
Starting times proposed by the 
employers—the California 
Motor Carriers Bargaining 
Group—in lieu of the present 
one and only 8 A.M. start. 

We are preparing a bulletin for 
distribution to our membership 
on this subject. It is still Local 
70’s recommendation, along 
with the other locals in Joint 
Council No. 7, that our members 
vote ‘“‘NO’’ on the employers’ 
proposal for three starting times. 
We expect the employers to 
communicate with their em- 
ployees by some means or other 
in an effort to convince them to 
vote ‘‘YES’’ on this issue. We 
also suggest to our members that 
when they receive their ballot, 
they immediately mark and re- 
turn it. | 

Negotiations 
As was printed in the last edi- 


Report 





tion of this paper, as well as 
elsewhere in this edition, the 
members are being made aware 
of the presently ongoing and up- 
coming negotiations to which 
the various Business Agents are 
assigned. We urge you to attend 
any special-called meetings ap- 
plicable to the contract under 
which you are working, inas- 
much as any contract that is 
negotiated has to be ratified by’ 
the members working under that 
specific agreement. 
The ‘‘bulletins”’ 

As I,am sure many of our 
members have observed, there 
have been several ‘‘bulletins”’ 
circulated by ‘“The Committee 
(R.L.D.)’’ Although I am reluc- 
tant to dignify these with recog- 
nition of any sort, I feel it is 
important that the membership 
be apprised of the following: 

Particular reference is made 
to Bulletin 5 wherein it is stated 
that I ‘‘railroaded another illegal 
motion.’’ I would like to rebut 
this by quoting from the Minutes 
of the General Membership 


July, 1979 





Meeting of May 24, 1979, taken | 


by our Recording Secretary: 


‘‘Motion was made, seconded 
and carried that Union bulletin 
boards (Lobby and Hiring Hall) 
shall be for the use of this Local 


Union. Nothing shall be posted’ 
unless it bears a signature of a 
brother or sister member, or the 
letterhead of a company regis- 
tered in the City of Oakland or 


the State of California.’’ 

This motion was voted on 
after a discussion in which all 
interested parties who desired to 
speak for or against participated. 
During this discussion I relin- 
quished the Chairmanship to the 
Vice President, who then 


chaired the meeting, when I 


spoke from the floor as any other 


‘rank-and-filer. © 


In my opinion, this type of 
bulletin does nothing for the be- 
nefit of our Local Union... . but 
it does encourage some em- 
ployers to harass our members — 
by pointing to these bulletins 
condemning officers, officials 
and other members. I can’t tell 
you the real reason that anyone 
would write and distribute them, 


- but it is my opinion that it seems 


as though there is self- 

motivation behind them. It is 

hoped that our members will 

take everything into considera- 

tion and view future bulletins of 
this sort in the proper light. 

Fraternally yours, 

James R. Muniz 

President 


Ray Adams pension case trial 
delayed until September 11 


by Jack Sweeney, Jr. . 


Crowded courtroom sched- 
ules have been the nemesis of 
anyone trying to seek relief 
through the American judicial 
system. Recently, Brother Ray 
Adams and his lawsuit against 
the Western Conference of 
Teamsters Pension Plan fell prey 
to this ongoing problem. 

It has been reported in this 
column more than once that the 
Adams case would go before the 
Federal judge on June 12, 1979 
... but it has now been re- 
scheduled for September 11, 
1979. The only reason for this 
change is the over-crowded con- 
ditions which prevail over virtu- 
ally the whole judicial system in 


this country. However, for those ~ 


of us who waited over nine 
months for the Trustees of the 
Pension plan to correct the terri- 
ble mistake they made by cutting 
benefits to disabled retirees, and 
for those of us who have waited 
an additional two years for 
Brother Adams’ case to go be- 
fore a Federal judge, three 
months more is frustrating, but 
tolerable. 
Expense 

The Committee for Pension 
Reform has reported that this de- 
lay, although not critical, is frus- 
trating because it means more 
time and more money. As 
 SEtONSY. =: 
founder of the committee, puts 


Dubberlay, co-- 


it: ‘‘Every delay puts an in- 
creased burden on Ray Adams, 
both emotionally and finan- 
cially. Every Teamster in the 
Western Conference should re- 
member that his or her support is 
still sorely needed. 

If the Committee expects to 
continue to support Brother 
Adams and his efforts, it needs 
more letters of support and 
monetary donations on a contin- 
ual basis. If the support stops 
now, then September 11, 1979 
becomes an almost meaningless 
date because if the award is in 
Brother Adams’ favor, the Trust 
has indicated it will appeal. . . 
and that means more time and 
more money.’’ 








Golden Grain 
Three-year 
contract 


Local 70 and Golden Grain 
have reached agreement on a 
new three-year contract. 

Business Agent Steve Mack 
reports that he was able to get 
the company to agree to pay the 
increases negotiated under the 
National Master Freight Agree- 
ment, along with. Pension in- 
creases and maintenance of 
benefits of the Health & Welfare 
plan. 

In addition, the employees 
received one extra holiday and 
an additional three days’ Sick 
Leave for a total of twelve days a 
year =: | 

The employees at Golden 
Grain voted overwhelmingly to 
accept the new contract. 

Steve said that a special 
““‘thanks’’ should go to Steward 
Ron Imburgia who participated 
in the negotiations and was very 
helpful. 


Open new 
Health 
Office 


We have been advised by Pro- 
fessional Health Services (for- 
merly Southland Dental Group) 
that they are readying for the 


opening of their third office 


sometime in July. 


This new office will be lo- 


cated in San Jose’s Eastridge 
Shopping Center. The address 
will be 1661 Burdette Road, San 
Jose. The phone number there 
will be (408) 238-7500. 


For all 

Professional Health Services 
accepts all Local 70 members 
and their dependents at whatever 
amount their dental schedule al- 
lows for the work to be done. In 
addition, they accept retired 
members on the same U.S. Ad- 
ministrators schedule the regular 
membership is charged. Retirees 
over 65 years of age receive 
X-Rays and examination free of 
charge. - 

Professional Health Services’ 
other two offices are located at 
_ the Hilltop Shopping Center — 





- This month the steward 
scheduled to be interviewed was 


sick, so Business Agent Bob 


Freitas and I stopped at another 
terminal hoping to find a steward 
to interview. 


We stopped at E.T.M.E and 
found to our surprise that we’d 
arrived just as the company was 
beginning a celebration in honor 
of the retirement of Local 70 
member Ernie Alverson. There 
was cake and coffee for every- 
one, and all of Ernie’s fellow 
workers were wishing him the 
best in retirement. 


It makes one feel good to see 
another member retire, and I en- 
joyed talking to Ernie about his 
future. He has been a Teamster 
member for 36 years, and has 
been employed by E.T.M.E for 
the last 24 of those years. 





Steward’s Corner 


By Steve Mack 


coy: 
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Ernie’s wife is named Jane, 
and they have three children, 
five grandchildren and two 
great-grandchildren. His son, 
Bill, is a member of Local 70, 
employed by Milne Truck Lines. 

Ernie plans to continue living 
locally, but will be spending 
more time traveling. He will 
also be devoting more time to his 
hobbies — fishing and golfing. 


While on the subject of re-" 


tirement, I would encourage any 
member who is already retired 
or who will be retiring in the fu- 
ture to join the Retirees’ Club. 
This group is active in the politi- 
cal arena and helps with various 


_problems of its members. 
Below is a photograph of. 


E:T:M.E. retiree Ernie Halvor- 
sen, surrounded by his Local 70 
co-workers at his retirement 








STANDING: Extrener rear: Leland Lange; left ‘a tight: Charles 
Morgan, J. Wallace, Paul Moisa, Retiree Ernie Alvorsen, Gene 
Ginter, Rich Villegas, John Molosky, John Cerro and Billy 


SO). 99 


SEATED: Left to right: Mal Teixeira, Jerry Middlekauff, 
Richard Reynolds, Glen Cravalho and J. Silva. Extreme front: 
Business Agent Bob Freitas. Not pictured is Chief Steward Al 


[lardi who was off ill. 





3050 Hilltop Mall Road in 
Richmond — where the phone 
number is (415) 222-3322; and 
at the Southland Shopping Cen- 
ter — 771 Southland Drive in 
Hayward — where the phone 
number is (415) 785-7010. 
Hours at all locations are 8 
a.m. to 9 p.m., with 24-hour 
emergency care to all Teamster 
members and their dependents. 


Labor win 


WASHINGTON, D.C. 
(TNS) Organized labor 
gained a judicial victory recently 
when the U.S. Supreme Court 
upheld New York’s state law al- 
lowing payment of jobless 
benefits to workers on strike 
more than 8 weeks. 
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Business Agents 


Ed Painter Bob Windsor 

Dick Durossette Alex Y. Ybarrolaza 
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Steve Mack Jack Sweeney, Jr. 


Dick Sarmento 
Bobby Freitas 


Dispatchers 


Noel Eben Jim Manning 


Secretary 





- Treasurer's 
Report 





As you can see elsewhere in the paper, our Local is in the midst 
of very heavy contract negotiations. This is the year the majority of 
contracts we have with employers expire. 

I am happy to report that those contracts which we have settled, 
starting with the Freight, have all provided significant im- 


- provements — both economically and in terms of conditions — for 


our membership. Cost-of-living protections that we have won in 


these new agreements — while they may not be the total answer to 


inflation — will at least provide significant relief. 

To date we have had very little strike activity. While the Freight 
members were out for two weeks, the contract settlement reached 
has-served as a pattern for many of our other agreements. Most 
employers are falling into line, and it looks like the summer will not 
be as ‘“‘hot’’ as we thought it would. I should note here that several 
large contracts (Oakland Scavenger, United Parcel, Wine & Liquor) 
have yet to be concluded, and anything is possible. 

- Problems Still Remain 

After a contract is negotiated, it is normal that there be a certain 
‘‘letdown’’ by the membership. They have been involved in propo- 
sal meetings, meetings updating negotiation progress, ratification 
votes — and all too often a strike to secure an agreement that meets 
their needs. It is not surprising after all that members would turn to 
other activities once the agreement is reached. That would seem to 
be the case again this year. While it’s comfortable and maybe politi- 
cally wise for us who are Union officials to also ‘‘kick back”’ at this 
time, I feel compelled to again mention several problems which 
have not been solved by contract negotiations that are very much in 
existence, and that threaten the jobs of our members. 

First is the non-union competition we see developing through- 
out the Bay Area, the state and the nation. This non-union competi- 
tion has made significant inroads into areas of work that once went 
entirely Union. 

The second threat is the continual push for regulation changes 
in the trucking industry. We have discussed this time and again, but 
the Teamsters’ membership faces real challenges at both the national 
and state levels. The Interstate Commerce Commission and Public 
Utilities Commission seem determined to destroy our collective 
bargaining contracts and the jobs of our members. The challenge we 
all face over the next three years is to develop solutions to these 
problems. While Local 70 is not going to eliminate non-union com- 
petition or turn the Government around on regulation alone, we can 
play an important role in offering ideas and stimulating concerted 
efforts to resolve these issues. 

Our Union is a large Union. It’s an important Local . . . and 
it’s committed. It’s going to take, however, a maximum effort on 
the part of all members. That effort means involvement and partici- 
pation. I look forward to working with the members and officials on 
solutions to these and other problems that we face. 

Short Notes 

Local 70’s Health & Welfare Trustees are working toward i im- 
proving the health care benefits of our members employed in the 
Freight industry. Several options are available and we, right now, 
are studying those options. It is our hope that we can have improved 
coverage by the end of the year... . 

A recent Health & Welfare improvement has been made in the 
Maternity benefits for all members. Where the Plan provided as 
little as $100.00, it now provides almost total coverage for all doc- © 
tor and hospital costs. 

The question of whether the Western Conference Pension 
Trustees accept the 14* per year contribution rate increases 
negotiated in this year’s Freight agreement will be taken up in July 


by the Pension Trust Fund. We have no word yet, as to the Trust’s 
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Expand fun parks discount program 


a 20% savings on regular time 


The members of Teamsters 
Local 70 are eligible for indi- 
vidual and family discounts at a 
number of recreation park facili- 
ties throughout the state of Cali- 
fornia. 


Local 70’s officers and offi- 
cials set out several months ago 
to improve and increase _recre- 
ational privileges. As a result, 
our Local and members have 
been enrolled in a number of 
new programs which provide 
members and their families with 
significant discounts. These dis- 
counts are available through 
cards or coupons at Local 70’s 
business office upon request. 
The cards, in many cases, 
provide savings at restaurants 
and hotels, along with the 
amusement park. aa 


Please contact our Local if 
you desire a card or savings 
coupon for any of the amuse- 


ment parks listed below. 


1. Disneyland. The ‘‘Magic 
Kingdom Club”’ card provides a 
special lower admission price 
for a member and family at both 
Disneyland in Anaheim, Cali- 
fornia, and Walt Disney World 
in Florida; reduced golf and ten- 
nis rates at Walt Disney World; 
reduced: admission to Florida’s 
Cypress Gardens, and 10% dis- 
count on double-occupied rooms 
at participating Howard John- 
son Motor Lodges. Children 
under 18 are accommodated free 


when occupying a room with . 


their parents. 


2. Marriott’s Great 
America. The ‘Great America 
Club’’. membership card pro- 
vides special admission savings 
for a member and his family to 
Great America and the Winches- 


ter Mystery House. Hertz also — 


recognizes it, offering the bearer 





Mi ack (from Page C) 


preliminary thoughts on this matter. This is a significant issue and 
we will provide information as soon as it becomes available. . . . 


Grievances have been filed against Freight companies that 
have refused to pay their Sick Leave as of April 1, 1979. The em- 
ployer is trying to make Sick Leave payable in the first year.of the 


agreement on May 28th. They contend that, as it was only a lan- 


guage change, it is not effective until ten days after the contract was 
ratified. Our position is that it was an economic change, and efiee-. 
tive April Ist, along with other economic changes. . . . 


The ipavinds proposal which would reinstate the dues for- 
mula Local 70 has had in its By-Laws for the last four years was to be 


New savings 


and mileage rates (rates which 


include gas) throughout the. 


U.S.A. and Canada. In addi- 
tion, Marriott Hotels throughout 
California and Illinois offer a 
10% savings on room accom- 
modations. 


3. Universal Studios. The 


*‘Universal Studios Fan Club’’ 


membership card entitles the 


‘holder, his family and guests to a 


10% discount on their lot tours 

. and a special 20% discount 
during their Annual Special Fan 
Club Days. It also provides the 
holder’s immediate family 
members with a 10% discount 
on all regular-priced merchan- 
dise at participating Spencer 


Gifts stores located in Southern 
California, as well as a 10% dis- 
count on room accommodations 
at the Sheraton-Universal Hotel 
and Beverly Garland’s Howard 
Johnson Resort Lodge. 


4. Magic Mountain. Their 
‘*Troll_ Patrol Club’’ member- 
ship card provides a 20% dis- 
count to a member and family on 
regular admission price on all 
days Magic Mountain is open to 
the public, with the exception of 
Saturdays in July and August. 
The admission price includes 
unlimited use of all rides, attrac- 
tions and entertainment. 


5. Sea World. The ‘‘Sea 
World National Dolphin Club”’ 


Dues Payment Notice 


Article X, Section 5 (c) of the International Con- | 





voted on in a special-called meeting Saturday, June 30th. 


Fraternally yours, 


~ Chuck Mack 
Secretary-Treasurer 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo Co-Chairman — Lee Hafley 
Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Frank Arroyo, E. L. ‘*‘Al’’ Baratto, 


Jim Dodge and Honorary Member Jim Brammell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office 
within 30 days of disability. 


The Sick Benefit Committee can be contacted by telephone 
during the day every Tuesday between the hours of 8:00 
a.m. and 4:00 p.m. at 569-7171. Also during the evening of 
its meeting on the second Tuesday of each month, beywers 
the hours of 7:30 and 10:00 p.m. 


Reminder — Dues must be paid on a current basis in order | 


to be eligible for sick benefits. 











stitution provides that any member who shall be 
three months in arrears in the payment of dues, fines, 


assessments or other charges shall automatically | 


stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of 
membership. 

All collective barcalning agreements in 


~ Teamsters Local 70 provide for termination of em- 


ployees who fail to maintain their membership in our 
Local Union. 

Failure to pay dues leads to suspension. Sus- 
pension leads to termination of employment. Please 
pay your dues promptly so that it will not be neces- 
sary to suspend and/or terminate you. 

No other notice on dues delinquencies is sent to 


“members prior to their suspension. 









NOTICE 
TO: LOCAL NO. 70 MEMBERS 
RE: ANNUAL KAISER RE-SELECTION PERIOD 


During the months of June and July, 1979, Local 70 
members insured under the East Bay Drayage Drivers Security 
Fund will have the opportunity to transfer their present medi- 
cal coverage from the insurance company plan to the Kaiser 
Foundation Health Plan, or to change from the Kaiser Plan to 
the insurance company plan. This opportunity to transfer 
occurs only once a year. 

Local 70 members who are insured under the California 
Teamsters Health and Welfare Trust Fund, Policy No. 1000, 
have an annual re-selection period of September, 1979. 

Enrollment cards for members wishing to change to the 
Kaiser Plan may be obtained at Local 70’s Health & Welfare 
Office. These cards are to be completed and submitted by or 
before August 1, 1979 to: 

East Bay Drayage Drivers Security Fund 
Thomas P. Corcoran, Administrator 
1990 No. California Blvd., Suite # 310 
Walnut Creek, California 94596 

We would like to point out that regardless of the insurance 
carrier you select, you will continue to be insured for all other 
benefits, such as life insurance, dental coverage, vision and 
prescription benefits, etc. 

Also, if you decide to select the Kaiser Foundation Health 


Plan, any medical treatment which you or your dependents. 


receive on or after August 1, 1979 must be obtained from a 
Kaiser’facility.: =. 

Fraternally yours, 

CHUCK MACK 

JIM MUNIZ 

DICK SARMENTO 

DAROLD WRIGHT 















membership card entitles the 
bearer, his family and guests to a 
15% discount on admission at all 
Sea World parks — in San Di- 
ego, California; Orlando, Flor- 
ida, and Aurora, Ohio. In addi- 
tion to the membership card, 
there is a “‘San Diego Vacation 
Kit’’ of coupons available which 
provide varying discounts at the 
San Diego Zoo, San Diego Wild 
Animal Park, San Diego-Harbor 
Excursions, the Reuben H. Fleet 
Space Theater & Science Cen- 
ter, as well as hotel accommoda- 
tions, P.S.A. “‘Smile Service’’ 
to San Diego and Dollar Rent- 
a-Car Systems. 


6. Marine World-Africa 
U.S.A. Their ‘‘Seafari Club’’ 


membership card provides a_ 


special discount on admission to 
this facility for members and 
their guests. A special discount 
is also extended on presentation 
at the Hillsdale Inn, Holiday Inn 
in Burlingame, and the Burlin- 
game Hyatt House when space is. 
available. 


7. Frontier Village Amuse- 
ment Park. The ‘‘Frontier 
Wonderland Club’’ membership | 
cards provide a special saving of 
$1 per person on their ‘‘Pay- 
one-Price’’ tickets which entitle 
the bearer to admission and un- 
limited rides all day long. These 
tickets can be purchased for all. 
members of the bearer’s family. 


8. Santa Cruz Beach- 
Boardwalk. Admission to this 
recreation facility is always free, 
and it is open daily through the 
Summer, and on weekends the 
year round. The ““Beachcomber 
Club’’ membership card, how- 
ever, makes it possible for the 
bearer to realize substantial sav- 
ing on,tickets good for rides and 
attractions all yearround. . . or, 
on Mondays through Fridays 
during the summer, to receive a 
$1 discount on ‘‘Unlimited 
Ride’’ wristbands. 





VA memoriam 


TADEUSZ SZWARC, April 10. 


LEONARD NAPOLETANO, May 
Ze 

DONALD C. LEE, May 10. 

CHARLES W. SHINDELBOWER, 
May 15. 


MARTIN C. JACOBSON, May 15. _ 


ALVA R. ATFIELD, May 16. 

JOSEPH H. CURTIS, May 19. 
PALMER L. HENRY, May 21. 
WILLIAM L. BOYD, May 28. 
DONALD L. BLACK, May 30. 
NICK V. PALADINO, May 31. 


— ia ws 
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by Norbert (Nobby) Miller 
Joint Council 38 President 


Have 
you or a 
member 
of your 
family 
had the 


aii ae 2 é to be ad- 
mitted to a hospital recently? If 
so, I feel for you, especially if 
you are not covered by a 
hospital-medical insurance plan. 
The situation has reached tragic 
proportions with the continually 
increasing costs of medical serv- 
ices. 
Sometime ago, President Car- 
ter asked Industry to limit in- 
creasing costs to 15 percent per 
year. The response was loud and 
clear. . . NO! As aresult medi- 
cal costs have risen much faster 
than the Consumer Price Index. 
Obviously hospitals and doctors 
think that is O.K. This cata- 
strophic situation puts Health 
services on one hand, and de- 
mand for those services on the 
other. 


For Seattle 


misfortune 


One Teamster’s Opinion 


As any economist will tell us, 
when you limit supply of serv- 
ices you increase the demand for 
those services. The medical pro- 
fession has been successful in 
limiting doctors, for example, 
by holding back in building 
sufficient medical schools. It’s a 
bad situation when qualified 
sons and daughters of working 
people cannot get admitted to 
medical school because of the 
lack of facilities. 

Many young people have 
passed entrance exams only to 
be denied admission because the 
school is full. The only alterna- 
tive left is to go to some foreign 
country to get the education. | 
studied some figures that re- 
vealed 12,000 residents of the 
United States attend foreign 
medical schools and nearly 50 
percent of the surgeons in this 
country are foreign-born. Being 
a doctor in our country is very 
rewarding, especially from an 
economic point of view. It’s dis- 
concerting that our children 


don’t get the opportunity to fill 


those positions. 


Western Conference 
delegates named 


Joint Councils 7 and 38 will 
be represented by four delegates 
at the 34th Biennial Session of 
the Western Conference of 
Teamsters in Seattle from Au- 
gust 27 to September 1. 

Attending from JC7 will be 
Council President Jack Gold- 
berger of San Francisco Local 
921 and Recording Secretary 
Ralph Torrisi of San Jose Local 


296. President Norbert (Nobby). 


Miller of Modesto, ~ Local 


386, and Representative: Terry | 


Shorey, Council, will be in 
Seattle for JC38. 

Goldberger and Council Ex- 
ecutive Board Member Bill York 
of Oakland Local 78 were re- 
elected as Council represen- 
tatives on the Western Confer- 
ence Policy Committee at the 
Council’s June delegates meet- 
ing. Miller was re-elected and 
Shorey elected as JC38 repre- 
sentatives on the Committee, 
also in June at their Council’s 
delegates meeting. 





SETTLEMENT — Oakland Teamsters Local 853 Vice 
President Ray Blasquez, Jr. (left) and Member A. D. White at a 
discussion of the $13,000 severance settlement that Blasquez 
negotiated for employees of Skil Corporation, formerly in San 
Leandro. The settlement alleviated the downbeat note of the 


company’s move to the Reno area. 





It seems that the government 
could help in this area by provid- 
ing good medical schools at rea- 
sonable tuition rates, so the de- 
mand for doctors would befilled. 
This then would certainly have 
an effect on the demand for serv- 
ices, and the cost push would let 
up. The A.M.A. (the doctors 
union) are great “‘free enterpris- 
ers,’ but where is the free com- 
petition pricing for doctor fees? 
If you have a heart attack or 
stroke, how can you shop around 
for the best doctor for the best 
price? There is no way you can. 
You just get the bill and you pay 
it! 

A friend of mine had a two- 
week stay in a hospital recently. 
The total cost for hospital, doc- 
tor, medication, etc., was ap- 
proximately $10,000. Fortu- 
nately, he had medical insurance 


and was out-of-pocket only a- 


few hundred dollars. 

Thank God for our Union- 
negotiated Health & Welfare 
plans. Without them, any of us 
could be wiped out of everything 
with a serious illness or injury. 


SSthiny Cronin Sane 
scons : : 


In San Jose 


“Beyond the call’ 


- Local 350 Teamsters 
save womans life 


San Jose Local 350 members | 


Ricky Gonzales and Greg Price 
were recently praised in an arti- 
cle, titled ‘““‘Beyond The Call of 
Duty,’ for saving the life of a 
woman. The article was. pub- 
lished by the Browning and 
Ferris Industries scavenger firm 
in San Jose. | 

The article read: i 

‘In a remarkable display of 
selflessness and concern for a 
fellow human being, San Jose, 
California, BFI employees 
Ricky Gonzales and Greg Price 
recently saved the life of a 
woman. | 
_ “It was a foggy raw morning 
in November. A middle-aged 
man was driving his. distraught 
neighbor, a young: woman to a 
hospital. As the car was passing 
by the entrance to BFI’s Newby 
Island sanitary landfill, the poor 
woman somehow managed to 
slash her wrists and throat. The 
man pulled to the side of the road 
but as he did so the woman 
bolted from the car. What she 


dashed off into was a swamp 
area of soft bay mud. The man 
tried to follow, but became 
mired, knee-deep, in the mud. 
Several passersby watched, but 
did nothing. 


‘‘At this point Greg came on 
the scene in his front loader and, 
seeing the situation, radioed his 
dispatcher for help. At the same 
time, Ricky drove up in his 
roll-off truck, found out from 
Greg what was happening, and 
immediately plunged into the 
swamp to try to find the woman. 
He located her by air bubbles on 
the surface of the water. Ricky 
then pulled her to the shoreline 
and, with Greg’s help, got her to 
solid ground. There the two men 
applied temporary pressure 
patches to her wounds until pro- 
fessional medical help arrived. 


‘‘Ricky and Greg then went 
about completing their routes. 
Thanks to them, a distressed 
woman now has a chance to re- 
build her life.”’ 





Union wins a close one | 


Employees of the long-time 
non-union Alum Rock Cheese 
Company in San Jose voted to 
go Teamster recently after a 


-hard-fought and victorious or- 
ganizing drive by Teamsters. 


Local 296. 

Seated at the table in the pho- 
tograph above are Organizer 
Paul Corbisiero (left) and 
Secretary-Treasurer Hank de- 


Diego of Local 296. Behind 


them is a happy group of new 
members who now have a 
ratified contract with substantial 
hikes in wages and benefits, in- 


cluding an attractive health and 


welfare plan. 

The organizing campaign was 
carried on since October of last 
year and the vote was a close one 


-with 28 votes for the union, 26 


against, and three challenged 
votes. A large degree of credit 


for the victory was attributed: to’ 


the work of Attorney Bert Bol- 
tach who successfully over- 


turned the challenged votes in a 


hearing. 

DeDiego said, ‘‘Bert did a 
hell of a job against a very non- 
Union attorney from the Mid- 


By Local 853 


west.’’ He added, ‘‘I would like 
to advise all Teamsters that 
Alum Rock Cheese is now off 
the unfair list and Teamsters can 
now buy their products.’’ 


Three East Bay 
companies organized 


Successful organization and 
negotiations with three East Bay 
companies was reported by 
Teamster Local 853 Secretary- 
Treasurer Al Costa. All were 
carried out by -Organizer- 
Trustees Rome Aloise and Ernie 
Souza of the Local. 


Employees at the Mel 


Goldberg Company, Inc. in San 


Leandro voted unanimously for 
their first collective bargaining 
agreement after a short two-day 
strike. Wage increases, extra 


holidays, vacations, sick-leave 
benefits, and a first-time medical 
and dental plan were obtained. 

The company manufactures 
and distributes jewelry and cos- 
tume jewelry items. 

Aloise and Souza also orga- 
nized the California Industrial 
Rubber Company in Emeryville 
and Aloise organized the Kaiser 
Coating firm which has opera- 
tions in Oakland and San Lean- 
dro. The company paints and 
finishes computer cabinets. It 
has 65 employees. . 
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Joint Council 7 


The August delegates meeting will 
be held Tuesday, August 7, at 8 p.m., at 
1452 N. Fourth Street, San Jose. The 


July meeting was cancelled previously 
by vote of the delegates. 
Jack Goldberger, President 





Local 12, San Francisco 
All regular meetings in July and August 
have been cancelled per the Executive 
Board. 
George Harrington, Secretary- Treasurer 


Local 78, Oakland 
All regular meetings in July and Reoust 
have been cancelled per the Executive 
Board. 
William F. York, Secretary-Treasurer 





Local 109, San Francisco 
All regular meetings in July and August 
have been cancelled per the Executive 
Board. 
T. Marron Pisani, Secretary- Treasurer 





Local 226, San Francisco 


Specially called meetings July 14: 
Wednesday, at 2 p.m. and at 6 p.m., 337 
Valencia Street, San Francisco, to discuss 
and vote on By-Law changes. 

Gus Duesdieker, Secretary-Treasurer 





Local 241, San Francisco 

All regular meetings in July, August 
and September have been cancelled per 
the Executive Board. 

James E. Kincaid, Secretary- Treasurer 


Local 265, San Francisco 


All regular meetings in July and August 
have been cancelled per the Executive 
Board 

Robert Simcox, Secretary- Treasurer 


Local 278, San Francisco 
July 17, Tuesday, and August 21, Tues- 
day, at 8 p.m., 50-8th Street, San Fran- 
CISCO. 
Jack R. Bookter, Secretary- Treasurer 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 287, San Jose 


July 10, Tuesday, and August 14, Tues- 
day, at8 p.m., 1452 N. 4th Street, San Jose. 
Robert Spisak, Secretary-Treasurer 


Local 296, San Jose 


. July 26, Thursday, and August 23, 
Thursday, at 8 p.m., 3275 Stevens Creek 
Bivd., San Jose. 

Henry deDiego, Secretary-Treasurer 


Local 302, Oakland 
All regular meetings in July and August 





have been cancelled per the Executive | 


Board. 
Daniel J. Sullivan, Secretary-Treasurer 





Local 315, Martinez 

July 11, Wednesday and August 8, 
Wednesday at 8 p.m., 2727 Alhambra Ave., 
Martinez. 
Loren D. Thompson, Secretary- Treasurer 


Local 468, Oakland 
All regular meetings in July, August 
and September have been cancelled per 

the Executive Board. 
'M. H. Joseph, Secretary-Treasurer 


Local 490, Vallejo 
July 10, Tuesday, and August 14, Tues- 
day, at 8 p.m., 445 Nebraska Street, Vallejo. 
Raymond L. Brown, Secretary- Treasurer 


Local 576, Santa Clara 
All regular meetings in July, August 
and September have been cancelled per 
the Executive Board. 
Louis D. Riga, Secretary- Treasurer 


Local 624, Novato 

July 17, Tuesday and August 21, Tues- 
day, at 2 p.m. and 8 p.m. , 864 Grand Ave., 
Novato. 
William E. Hampton, Secretary-Treasurer 





Local 655, Redwood City 


All regular meetings in July and August 
have been cancelled per the Executive 
Board. 


Ken Hill, Secretary-Treasurer 


Local 665, San Francisco 
All regular meetings in July, August 


and September have been cancelled per 


the Executive Board. 
Frank M. Burt, Secretary-Treasurer 
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U.S. Library of Congress 


Local 853, Oakland 
July 12, Thursday, and August Q, 
Thursday, at 8 p.m., 8055 Collins Drive, 
Oakland. 
Al Costa, Secretary- Treasurer 


Local 856, San Francisco 
All regular meetings in July and August 
have been cancelled. 
Rudy Tham, Secretary-Treasurer 


Local 860, San Francisco 


All regular meetings in July, August, 
and September have been cancelled per 
the Executive Board. 

Robert Paterson, Secretary- Treasurer 





Joint Council 38 


All regular meetings in July, August 
and September have been cancelled 


per the Executive Board. 
Norbert (Nobby) Miller, President 





‘Local 94, Visalia 


Ail regular meetings in July, August 
and September have been cancelled per 
the Executive Board. 

Everett C. Hupp, Secretary- Treasurer 


Local 137, Redding 
All regular Redding, Marysville, and 
Eureka meetings in July and August have 
been cancelled per the executive board. 
Frank M. Wood, Jr., Secretary- Treasurer 








Local 150, Sacramento 


July 5, Thursday, at 7:30 p.m., 2300 Fair 
Oaks Boulevard, Sacramento. 
Al Bonilla, Secretary- Treasurer 


Local 439, Stockton 


All regular meetings in July and August 
have been cancelled per the Executive 
Board. 

Robert D. PHaMmer Secretary- Treasurer 


Local 750, Oakland 
July 6, Friday, and August 3, Friday, at 8 
p.m., 266 17th Street, Oakland. 











Labor 
courses 


offered 

The Labor Studies Program 
of City College of San Francisco 
is offering eleven courses in 
Labor Education for the Fall 
Semester, beginning September 
Sth. These courses are designed 
for union officers, stewards and 
for the active union member. All 
courses are offered on a no tui- LABR. 71 
tion basis and may be taken for 
three units college credit. All in- 
structors are from the ranks of 
labor. 

Fall Semester course offer- 
ings are as follows: 


LABR. 72 


LABR. 70 The American 


Tuesdays, 6:30- 
Move- 9:30 pm, Begins 


Freddy F. Sanchez, Secretary-Treasurer 





grams 
Meets Mon- 


ment 

Section i; 
Meets Wednes- 
days, 7-10 pm, 
Begins  Sep- 
tember 5. 
Section pe 


Meets Wednes- 
days, 6:30-9:30 
pm, Begins 
September 5. 
Labor and Poli- 
tics 
Meets Thursday, 
7-10 pm, begins 
September 6. 
Labor Law 


. Section 1. Meets 


LABR. 


LABR. 


73 


September 11. 
Section 2. Meets 
Wednesdays, 
7-10 pm, Begins 
September 5. 


Labor Relations 


and Collective 
Bargaining 
Section 1. Meets 
Wednesday, 
7-10 pm, Begins 
September 5. 
Section 2. Meets 
Thursdays, 7-10 
pm, Begins Sep- 


' tember 6. 


75 


Worker Income 


Security — Pro- 


LABR. 


LABR. 


days, 7-10 pm, 


Begins Septem- | 


ber 10. 


77 Grievance Han- 


dling and Arbit- 
ration 
Meets. Thurs- 
days, 7-10 pm, 
Begins Septem- 
ber 6. 


78 Women in the 


Workplace 
Meets Tuesday, 
7-10 pm, Begins 
September 11. 


LABR. 79 Health and Safety 


at the Workplace 
Meets ‘Tuesday, 








7-10 pm, Begins 
September 11. 


Additional information can be 
obtained by calling Victor 
Thuesen at (415) 239-3090. 








ye 
Or 





July, 1979 


LOCAL 890 NOTICE OF NOMINATION and 
ELECTION OF OFFICERS 


All members of Local 890, please take notice that the 
nomination of candidates for the offices of President, Vice 
President, Secretary-Treasurer, Recording Secretary and Three 
Trustees for a three (3) year term will take place as follows: 

PLACE: August 9, 1979 

TIME: 8:00 P.M. 

PLACE: Washington Jr High, Iverson & Lang Sts. 
Salinas. 


To be eligible to nominate, the member must have his dues 
paid up for the month of July, 1979. To be eligible for office, 
members must be in continous good standing for a period of 
twenty-four (24) consecutive months prior to nomination and 
must have attended fifty per cent (50%) of the regular member- 
ship meetings of Local 890, or have been excused therefrom. 

The election of officers will be conducted by a mail ballot 
referendum. Ballots will be mailed approximately thirty (30) 
days after nominations. To assure yourself of receiving the ballot, 
and to assist the Local in obtaining maximum participation, 
please notify the office of the Local Union of the address to which 
you would like your ballot sent. Please notify the office at your 
earliest convenience in order that we may prepare our updated 
address list as quickly as possible. 

Please keep your dues current. To be eligible to vote, a 
member must be in good standing and have his dues paid up 
through the month of August 1979. 


We do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they are 
currently involved in a labor dispute: 


ALBANY SAN FRANCISCO 
Goodyear D'Angelo & Son (724 Ellis 
Street) 
BENICIA ° Light Soda on Tap 
San Francisco Ambulance 
Lutz Tire Co. Service 
Currivan’s Chapel of the 
DUNNIGAN Sunset 
Bosses Dunnigan Truck Smith Corona Marchant 
Service Corp. 
W.W. Gainger Co. 
EUREKA Monroe Motors 


Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith’s Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 
U.S. Messenger Service 
Aero Messenger Service 
Special T 

ail Delivery Service 
Redco Delivery Service 


Humboldt Fir Co., Inc., 


Hoopa 
S & W Cab Co., McKinleyville 
MARYSVILLE-YUBA CITY 


The Bonanza Inn, Butte, 

Paradise, North Valley 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
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LOCAL 890 NOTICIA DE NOMINACION Y 
ELECCION DE OFICIALES 


A todo miembro de el Local 890, por favor tome atencion 
que las nominaciones de candidatos para Presidente, Vice Presi- 
dente, Secretario-Tesorero, Secretario-Grabador y Tres Regi- 
dores por un termino de tres anos, se Ilevara acabo como sigue: 

FECHA: 9 de Agosto 1979 

HORA: 8:00 P.M. 

LUGAR: Washington Jr. High, Calles, Iverson y Lang, 
Salinas. | 

Para ser elegible de hacer nominaciones, el miembro tiene 
que tener sus cuotas pagadas el mes de Julio 1979. Para ser 
elegible como oficial,, miembros tienen que tener buen sos- 
tenimiento con la Union continuamente por un periodo de 24 
meses consecutivos antes de la nominacion y tiene que ver 
asistido el 50 por ciento a las juntas generales del Local 890 o ver 
sido disculpado de atenderlas. | 

La eleccion de oficiales se haran conducidas. por correo. 
Balotas para votar seran enviadas por correo approximadamente 
30 dias despues de las nominaciones. Para asegurarle que usted 
reciba una balota y para ayudar al Local en obtener la maxima 


| participacion, favor de notificar a la Union Local de el domicilio 


donde quiere que se le mande su balota. Favor de notificar a la 
oficina lo mas pronto posible para poder preparar las listas de 
domicilios inmediatamente. 

Por favor de retener sus cuotas al corriente. Para ser elegible 
para votar, el miembro tiene que tener buen sostenimiento con la 
Union y tener sus cuotas pagadas durante el mes de Agosto 1979. 


f 


Country Maid Creamery 
Products 

Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley 
Mortuary, Castro Valley 

Town and Country Cleaners, 
Hayward 

Harvey’s Catering 

Woods Catering 

Mobile Vendors 

Keith's Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 





ree 7 7 
Items. 


Retired Teamsters covered 
under the Joint Council 7 Dairy 
Industry Trust Fund will not 
have to make their self- 
contributions for the months of 
June, July, and August this year, 
Fund Trustees Fred Heim of 





‘Local 912, Hank de Diego of 


Local 296, Dan Sullivan of 
Local 302, and Gus Duesdieker 
of Local 226 announced. 


All members of Teamster 
Local 921, the Newspaper and 
Periodical Drivers Union, 
received an increase in their 
Publishers’ Retirement Plan 
pension benefits to $735 a 
month, effective July 1, Local 
President Jack Goldberger an- 
nounced. Early retirement and 
disability pensions will be in- 
creased proportionately. 

The agreement negotiated 
also provides for an increase of 
not less than 10 percent in pen- 
sions for all retirees, also effec- 
tive as of July 1. 


Publisher's Notice 


Publishers’ Notice 
Date of Filing 6-8-79 


The Northern California Teamster Newspaper is published monthly by Joint Council 7 & 38, 25 Taylor St., San 
Francisco,CA 94102. The editor’s name and address is Jerry Flamm, 25 Taylor Street, San Francisco CA 94102. Owner is 
Joint Council 7 & 38, 25 Taylor St., San Francisco CA 94102. The publication has no stockholders and no bondholders. 


The average number of copies of each issue during the preceding 12 months breaks down as follows: total number of 
copies printed 102,800; actual number of copies of single issue published nearest to filing date, 101,000. Paid circulation 
through sales, dealers, carriers, etc., none. Total paid circulation: 101,800; actual number of copies of single issue 
published nearest to filing date: 100,000. Free distribution by mail, carrier or other means, including samples, complimen- 
tary, and other free copies: none. Total distribution: 101,800. Copies not distributed—office use, leftover, unaccounted, 
spoiled after printing: 1000; returns from news agents: none. Total: 102,800. . 


The actual number of copies of single issue published nearest to filing date involve the following figures: total number 
of copies printed (net press run), 100,000; paid circulation: sales through dealers and carriers, street vendors and counter 
sales, none; mail subscriptions, 100,000; total paid circulation, 100,000; free distribution by mail, carrier or other means 
including samples, complimentary, and other free copies, none; total distribution, 100,000; copies not distributed—office 
use, left-over, unaccounted, spoiled after printing, 1000; returns from news agents, none; total 101,000. 


I certify that the statements made by me above are correct and complete. 


/s/ JERRY FLAMM 





Pepsi-Cola 

Stash and Rausser 
Distributors 

Cressey Beverage 


MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl Building 
Supply 
NEWARK 


Semperit Pacific Tires 
Gerard Tire Co. 


OAKLAND 


A Tire & Brake 

Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 


Redding Tire 
Sierra Tire 
Foothill Distributors 


SACRAMENTO 


Courtesy Cab 
Coca-Cola 

Pepsi-Cola 

Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 


at 


Armored Transport Co. 
Melody Paint Co. 
Yellow Cab 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 


SAN LEANDRO 


Toyo Tire 

Air Treads 

George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


SAN PABLO 
Goodyear 
SANGER 
Glancier Packing Corp. 
SANTA ROSA 
Coors Beer 
STOCKTON 
Darwin Farms 
YOUNTVILLE 
Knight’s Lumber 
BAY AREA 
Gerard Tire Service 
Big “‘O”’ Tires 
Consumers Tire 
CONTRA COSTA COUNTY 


Cadillac Ambulance 


Pop Pies 

Hires Bottling EAST BAY 

Pixie Bread 

Hite’s Dairy Gateway Bus Company 

Party Pies Big “‘O” Tires, Richmond, 

Canada Dry Products Martinez, Hayward and 

Booster Bread . Oakland 

Pacific Tire Checker Cab Co. 

Radial Tire & Radial Associated Cabs 
Recapping Reliable Cab Co. 


MARIN COUNTY 
Empire Sanitation 
PENINSULA 


Parts Exchange (Partex), So. 


San Francisco 
Commercial Tire Warehouse 
A-1 Sanitation; So. San 

Francisco 
Tire Master, Inc. 

Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners, 

Burlingame 
Dydee Wash & Co., So. San 

Francisco 


SANTA CLARA COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster Bread Co. 

Tire Outlet 

Brentwood Farms 

General Applicances Co. 

Golden Home Furnishing 

Discount Furniture Co. 

Garrard Tire Co. 

Fernstrom Moving & Storage 

Servi Soft, San Jose 

Able Label Tire Co., ‘“‘d-b-a’’ 
Emporium Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith's Tire Center 

California Cheese Co. 

Parola Cheese Co. 


SONOMA COUNTY 
Groskup-Weider Trucking 
bei Sanitation 

STATEWIDE 


Kennedy Enterprise 

M Bus Co., California 
Sightseeing Tours 

Senor Foods 

Kiasco Products 





OO:0H0008 


Joint Council 7 and Joint Council 38 officers extend condolences 


to the families and friends of the following Teamster members wha 
died recently: | 


NAKAPALOU, JOE, Local 12, San 








McINTYRE, CLAIR, Local 750, 


Francisco, May 31. June 4. 

SCHULTZ, HENRY, Local 226,San SIPP, CLIFTON, Local 750, May 
Francisco, June 2. 15. 

KLINE, PAUL, Local 278, San SMITH, LULA B., Local 750, May 
Francisco, April 14. 31. 


COSTALUPES, PETER, Local 484, 
San Francisco, May 11. 
GAUDETTE, EDWARD, Local 


VANDERVER, WILLIAM G., 
Local 278, March 21. 

CRONIN, FRED, Local 853, 
Oakland, April. 484, May 27. 

SMITH, JAMES F., Local 853, May re EUGENE, Local 484, May 
4, | : 

ECONOMOU, JAMES, Local 921, BOWMAN, W. P., Local 265, San 
San Francisco, April7. —° Francisco, May. 

PAKIN, ARTHUR T., Local 588, HEBARCH, LESTER, Local 265, 
Oakland, June 1. May. 

VATERLAUS, LAMAR, Local 216, MOORE, WILLIAM J., Local 265, 
So. San Francisco, May 13. May. 

KESSLER, CHESTER, Local 860, RIFE, RUDOLPH, Local 265, May. 
San Francisco, May 6. SPERRY, JOHN A., Local 265, 

MARSH, EUGENE, Local 860, May. 
May 23. CONSENZA, JOSEPH P., Local 85, 


BROOKE, DONALD, Local 432, San Francisco, April 23. 
Oakland, May 9. GOODMAN, ROGER, Local 85, 


FORTSON, REGGIE, Local 432, May 15. 

May 13. _ HAMILTON, CECIL, Local 85, 
NAIA, ISIDORE, Local 432, May May 16. 

23. ORRANTE, JULIO, Local 85, April 
BOLOGNA, ROSA, Local 750, 26. 

Oakland, May 25. RITNER, EDGAR, Local 85, April 
CHATMAN, RUBY, Local 750, May 27. 

eae SHOCKLEY, WILLIAM, Local 85, 
FLEMING, ODELL, Local 750, April 22. 


May 23. 





ADKINS, JOHN E., Local 137, 
Marysville, February 24. 
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California’s Public Utilities Commission, 
after years of hearings has taken its first major 
re-regulation action in Case 5436 (Tank Truck). 
The Teamsters in all hearings have opposed dereg- 
ulation but agreed to a tariff-filing system which 
would include the prevailing rate of wages. As the 
decision came to its final hearing, it seemed pos- 
sible that a system which favored nonunion truc- 
kers might be adopted, however, the staff ’s propo- 
sal was turned down with the Commission adopt- 
ing the prevailing wage system supported by the 
Teamsters. 


The actual language of the decision is as fol- 
lows: 


‘“F. What should the criteria for wage cost be 
for purposes of rate justification? 


‘A key issue in this proceeding is what criteria 
should be employed to determine labor costs for 
the purposes of rate justification. The staff propo- 
sal was that only actual costs be considered, with 
imputation of the statutory minimum wage where 
there is no actual wage, as in the case of owner- 
operators. An alternative is that union scale labor 
costs be employed. Wages set at or near union scale 
have generally been the basis for the labor com- 
pound of minimum rates set by the Commission. In 
the case of certain areas of trucking such as that 
conducted by owner-operators and that undertaken 
pursuant to subcontract, actual wage costs cannot 
be determined. 


Prevailing wage 

“We have decided to adopt a prevailing wage 
formula for determining the wage cost element in 
all rate justifications. We do not have sufficient 
material in the record at this point to precisely 
define that prevailing wage formula and the com- 
plaint procedure pertaining to it and will leave that 
task for subsequent decision. As part of that effort, 
we will designate specific classes of transportation 
services originating within specific geographic 
zones in California for the determination of prevail- 
ing wage levels. 

‘*The prevailing rate of wages and other bene- 
fits shall be used in computing labor costs for all 
rate justifications. Complaints alleging predatory. 
pricing may be based on allegations that the pre- 
vailing rate was not used in determining labor 
costs.’’ 

Model 

The outcome of this Tank Case will be the 
model for the Re-regulation of trucking in Califor- 
nia. It has taken the efforts of all the Teamster 
leadership in California to see it through to this 
satisfactory conclusion. California Teamsters Pub- 
lic Affairs Council Executive Board members 
M. E. (Andy) Anderson, International Director, 
Western Conference of Treamsters; Jack 
Goldberger, President, Joint Council of Teamsters 


No. 7; Norbert (Nobby) Miller, President, Joint 


Council of Teamsters No. 38 and Michael J. Riley, 
President, Joint Council of Teamsters No. 42 met 
with Governor Brown on many occasions and with 
Public Utilities Commissioners to plead the Teams- 
ter case. California Teamsters Public Affairs 
Council attorneys made a case upon which the 
decision could be made on the record. 


’ Triple Trailers Try — The California Trucking 
Association has announced a new legislative effort 
to get the approval of triple trailers in California 
using the fuel shortage as an excuse for this job- 
stealing scheme. 


— From Our Man in Sacramento 


California Teamsters Legislative Report 


It’s a repeat of their 1973-74 effort and at this 
writing they have not found an author to carry the 
resolution. 

Every member of the Legislature has been ad- 
vised, of Teamster opposition to triple trailers as has 
Director of Transportation Adriana Gianturco and 
the Governor’s office. 

Triple trailers aren’t safe and in the few states 
where they are permitted it is under strict condi- 
tions. California’s highways are heavily traveled 
by millions of drivers. 

Even though the resolution has yet to be intro- 
duced, all are urged to write to the Chairman of the 
Assembly Transportation Committee, Assembly- 
man Walter Ingalls, the Chairman of the Senate 
Transportation Committee, Senator John Foran 
and the Director of Transportation, Adriana Gian- 
turco. 


Teamster Bill Meets Trouble — AB 636 by As- 
semblyman Tom Bates (D) Oakland came in for a 
floor fight and gained passage on a minimum 41-32 
vote. The bill requires local entities to prohibit 
peace officers from acting as security guards where 
there is a labor dispute. Rural legislators voiced 
opposition to the bill on the floor asking for an 
exception for agriculture which was not agreed to. 


‘Those voting for the bill: 


Agnos Alatorre Bates 
Berman Boatwright Bosco 
Calvo Chacon Deddeh 
Egeland Elder Fenton 
Frazee Gage Goggin 
Greene Hannigan Harris 
Hart Hayden Hayden 
Hughes Ingalls - Kapiloff 
Knox Levine Lockyer 
McVittie Mori Nestande 
Papan Priolo Robinson 
Roos 7 Rosenthal . Tanner 
Torres Tucker Vasconcellos 
Vicencia = Waters, Maxine Wray 


Those voting against the bill: 


Bannai Bergeson Brown, Dennis 
Chappie Cline Costa 

Duffy Felando Filante 

Hallett Hayes Imbrecht 
Ivers Kelley Lancaster 
Lehman Leonard Mangers 
McAlister Mello Moorhead 
Mountjoy Naylor Nolan 

Perino Rogers Ryan 

Statham Stirling Thurman 


Waters, Norman Wyman 


Radar Returns, Retreats—HR 12 by Assem- 
blyman Jim Ellis (R) San Diego did an unexpected 
curtain call at the Legislature after prompting by 
both the Brown Administration and the Carter 
Administration. President Carter’s. West Coast En- 
ergy Liaison Aide, Charles Warren, Chairman of 
the Energy Resources Conservation and Develop- 
ment Commission, Richard Maullin, and Gov- 
ernor Brown’s Executive Secretary, Gray Davis, 
called for radar to slow motorists in the face of the 
gasoline shortage. Even though the resolution had 
been defeated on April 24 by’a motion to send the 
subject to interim, it was permissible to again con- 


. sider it at a hearing. After a lengthy hearing where 


Assemblyman Lou Papan vigorously opposed the 
resolution as a member of the Transportation 
Committee, it was defeated on a vote of 7 to 5. 
Those voting for radar: 
Victor Calvo (D) Mountain View, Waddie 


By Gerald O’ Hara, Legislative Representative 





Deddeh (D) Chula Vista, Robert C. Frazee 
(R) Carlsbad, Phillip Wyman (R) 
Tehachapi and Chairman Walter Ingalls 
(D) Riverside. 
Those voting against radar: | 
Dave Elder (D) Long Beach, Gerald 
Felando (R) San Pedro, Elihu Harris (D) 
Berkeley, William H. Ivers (R) Flintridge, 
David Kelly (R) Hemet, Louis J. Papan (D) 
Millbrae and Curtis Tucker (D) Inglewood. > 
Workers’ Compensation for Owner- 


Operators was narrowly approved by the Assem- 
bly Committee on Ways and Means on a vote of 11 


Ayes to 9 Noes after an all day Call of the House 
where ‘‘gypo’”’ employers vigorously opposed the 
passage of AB 1052 by Assemblyman Louis Papan 
(D) Millbrae. The bill goes to the Assembly floor 
for a vote. | 

Ab 325 by Assemblyman Alister McAlister 
in its completely different form was approved by 
the Assembly Ways and Means Committee. The 
bill provides increases in Unemployment Insur- 
ance benefits to maximums of $120 in 1980, $130 in 
1981 and $140 in 1982 with changes in eligibility to 
base period earnings of $900 in 1980, $1100 or 8 
weeks of work and $900 earnings in 1981 and 
$1200 or 8 weeks of work and $900 earnings in 


_ 1982. The Teamsters support the bill in this form 


but this bill is still very vulnerable to amendment. 
The author wanted much stricter changes in eligi- 
bility than the present bill and warned of changes 
he may make in the Senate. | 

It is not too early to write to the members of the 
Senate Industrial Relations Committee urging the 
approval of this bill as is without further. 
restrictions on eligibility. The members are: 

Honorable Bill Green, Chairman 

Honorable John Schmitz, Vice Chairman 

Honorable Ray Johnson 

Honorable Joseph Montoya 

~ Honorable Alan Robbins 

Honorable Newton Russell 

Honorable Alan Sieroty 

Taxation Conformity was the criteria used to 
justify a personal income tax on some Unemploy- 
ment Insurance benefits. AB 93 by Assemblyman 
Willie Brown (D) San Francisco won the approval 
of the Assembly Committee on Ways and Means 
after Teamster opposition. The bill will tax U.I. 
benefits the same as Federal law thus diminishing 
the already inadequate benefits. Teamsters were 
the only opposition to the bill in the fiscal commit- 
tee. The bill is in the Senate. — 

Inventory tax repeal was approved by the 
Assembly committee on Ways and Means. AB 66 
by Assemblyman Bill Lockyer (D) San Leandro 
won the support of a broad coalition of business 
organizations and the Teamsters. The bill passed 
the assembly June 14 on a vote of 71-3. 

Liquor industry jobs are on the line with SB 
1084 by Senator Paul Carpenter. The bill won the 
approval of the Senate Committee on Gov- 
ernmental Organization and will be heard on the 
Senate floor soon. The bill calls for co-op buying 


_ and warehousing which will slash Teamster liquor 


salesman and driver jobs. 

Dual licensing took a further step with the 
approval of the Senate Committee on Finance. The 
bill was amended after serious objections from the 
Department of Motor Vehicles and California 
Highway Patrol. The bill, as amended, will not 
permit the license suspendee to use either license if 


he was suspended for drunken-driving. SB 491 by 


Senator Barry Keene (D) Eureka is on the Senate 
floor for a vote. 











